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INTRODUCTION

ThisCatalogue provides an overview of the training experiences that Companies, Non -
Governmental Organisations, Universities, Chambers of Commerce and Industry, along

with other training providers may conduct in the field of Corporate Social Responsibility

(CSR) within the project HECOS FOR ETHICS.

Ethical training is a core mandate of the European Commission, which recommends
including CSR and ethical skills development into the training programmes of managers
and employees within EU.

This catalogue will serve a network of entities, which will be able to provide participants
with innovative non -formal and informal training opportunities.

All entities interested in leading a HECOS for ETHICS have the opportunity to organise the
training experiences described in this catalogue and deliver part of training
independently.

The Catalogue offers trainings on a wide range of topics in which the partnership of this

project has expertise: Human Rights, Labour, Environment, Safety and Security , Non-
Discrimination, Anti -corruption, Supply Chain Management and Responsible Marketing
Crosscutting issues will also be addressed.

HECOS FOR ETHICS 2014-IT0:KA200-002484 CUP code: G76G14000740006



CORPORATE SOCIAL RESPONSIBILITY

On the renewed strategy 2011 -2014 for Corporate Social Responsibility (CSR), European
Commi ssion puts forward a new definition of CSR
prises for their impacts on societybo.

In addition to economic responsibilities, this involvement entails social and environ-
mental responsibilities which can provide companies with long term guidance and mo-
tivate their executives and employees towards a proactive behaviour. The United Na-

tions in their 2015 Guide to Corporate Sustainat
business today & essential to long -term corporate success and for ensuring that markets

deliver value across s coheingeof wolkers, dommuhitesand thet he wel |
pl anet is inextricably tied to the health of the
The concept and importance of CSR as a form of competitive self -regulation proce-

dure is integrated into a business model which:

Enhances business sustainability;
Provides new opportunities;
Maximizes the creation of shared value for their owners shareholders and society

at large;
1 Identifies, prevents and mitigates its possible adverse impacts.
From an Ethical perspective Sustainabl e Developn

sponse to a worldwide process in which not only research is increasingly carried out on

the basis of private and economic interests but where these interests are also shaping

the profile of academically educated young peopl
Barth et al , 2007).

OCSR shall be unmistakably defined as a
responsibility incumbent upon all
management levels and it shall be subject
toongoingfollow -up by top execut

Bernardo Kliksberg , Father of Social
Management. Pioneer of Ethics for

development and Business Social
Responsibility.
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TRAINING METHODOLOGY
< \\55@&1#’@&»&

"5.;

To develop ethical competences within HECOS for Ethics implies a three stage learning
path rooted in the conceptual and methodological principles already mentioned. The
three stages are sequential and should be implemented by the order presented here: 1)
non -formal training, 2) informal experience, 3) final assessment.

NON-FORMAL TRAINING

Non -formal training is a classroom training course based on non -formal education meth-
ods. This course aims at training and preparing HECOS participants for the following stage

of training: an experience at the field level. This training includes nine thematic modules.
Each module includes a set of topics related to policies, practices and relevant discussions

at the international, regional and national levels.

INFORMAL EXPERIENCE

Informal training is the second stage of a HECOS experience. After the non -formal training
each participant is given the opportunity to go through a field experience where they can

learn from a case study related to the theme that they have been working on in the class-

room. Potential Informal training venues include scenarios where CSOs or governmental
institutions carry out their initiatives related to vulnerable contexts and communities around

the world. Informal training can take place at the local, national, regional or international

level.

FINAL ASSESSMENT

The last step of an HECOS experience is a final assessment of participants learning out-
comes and competences developed throughout the earlier stages of the experience. The
main purpose of this final meeting is to support the participants in recognising and ac-
knowledging the personal transformation triggered by a HECOS for Ethics experience.

HECOS FOR ETHICS 2014-IT0:KA200-002484 CUP code: G76G14000740006



HECOS EXPERIENCES

Taki

nt o

consideration

stakehol der so

is possible to choose one out of four HECOS Experiences. Each of these options is aligned
with the European Credit Transfer System (ECTS) framework. Thus, by attending Option A,
B, C or D patrticipants will accumulate different amounts of credits (see table 1).

Table 1. Hecos for Ethics credits

avai

HECOS Experience
Stage Option A | Option B | OptionC | Option D

1. Nen-Formal Training 40 20 20 18
2. Informal Training 100 56 40 30
3. Final assessment a g 4 2

Total (h) 148 84 64 50

ECTS
(1ECTS=30h) 5 3 2 1

METHODOLOGY

Following non -formal learning and education features, the HECOS approach to training
envisions a learning path which links individual and social learning, fosters symmetrical
teaching/learning relations and is participatory and learner -centered. The training is holis-
tic and process -oriented, close to real -life concerns, experiential and oriented towards
learning -by-doing. It is voluntary, uses intercultural exchanges and encounters as learning
devices, and aims above all to convey and practise the values and skills of democratic
life.

STAKEHOLDERS AND PARTICIPANTS

Ideally, throughout the three -step training process a partnership should be developed
with business companies, commerce and industry chambers, training providers and civil
society organisations:

1 Companies, Universities and NGOs making the decision to engage HECOS and to take
the lead of the process (individually or as a group); mapping a group of participants and
drawing a HECOS experience plan based on group and institutional expectations (area/
module, timeframe, schedule, group of trainers, informal training context and location);

1 Training providers/Universities preparing and facilitating non  -formal training as well as
conducting the final learning assessment. Alternatively, the training can be ensured by a
consultant or independent trainers willing to work pro -bono. It is up to the leading organi-
sation which is more suitable.

1 NGOs and other civil society organisations hosting a participant during their informal
experience in local development or international development cooperation pro-
grammes/ projects implemented in a Global South context. CSOs should support the non -
formal trainings particularly in aspects related to national/ local context and their scope

of work.

HECOS FOR ETHICS 2014-IT0:KA200-002484 CUP code: G76G14000740006 7



HECOSLEARNING OUTCOMES AND CROSSCUTTING COMPETENCIES

All training modules are planned to correspond to a level 6 learning experience within the

European Qualification Framework. As with the rest
set of descriptors indicating the  learning outcomes relevant to qualifications at that level in
any system of qualificationsé.

The goal of a HfE training is to learn from the different modules  as well as to develop sustain-
ability competencies  (knowledge, skills and attitudes) at the end of its three stages process:
formal training, informal training and final assessment. Participants who want to obtain credits

for participation in the HfE training should:

1 Take part in a HfE training on one of the 8 topics  mentioned in the Catalogue: Hu-
man Rights, Labour, Environment, Safety & Security, Non -discrimination, Anti -
corruption, Supply Chain Management, Responsible Marketing.

1 Take part in an evaluation trajectory  which shows their level of performance of
sustainability competencies and the progress they have made on several as-
pects.

The sustainability competencies which will be developed during the HfE training are based on

Wiekds (2011) interlinked and i nt er deepevalabmaentof c o mp e
these sustainability competencies allows students to create solutions and give advice about

complex, problem -based sustainability issues/cases related to the HfE topics. The sustainability

competencies which should be developed are:

1. Systems-thinking competence : the ability to analyze complex systems across dif-
ferent domains (society, environment, economy, etc.) and across different scales
(local to global);and the ability to analyze complex systems includes compre-
hending, empirically verifying, and articulating their structure, key components,
and dynamics

2. Strategic competence:  the ability to design and implement interventions, transi-
tions, and transformative governance strategies toward sustainability

3.  Anticipatory competence: the ability to analyze, evaluate, and craft visions of the
future related to sustainability issues

4, Normative competence:  the ability to map, specify, apply, reconcile, and negoti-
ate sustainability values, principles, goals, and targets; and this capacity is based
on acquired normative knowledge including concepts of justice, equity, social -
ecological integrity, and ethics

5. Interpersonal competence: the ability to motivate, enable, and facilitate col-
laborative and participatory sustainability research and problem solving; this ca-
pacity includes advanced skills in communicating, deliberating and negotiating,
collaborating, leadership, pluralistic and trans -cultural thinking and empathy

HECOS FOR ETHICS 2014-IT0:KA200-002484 CUP code: G76G14000740006 8



NON FORMAL TRAINING

Thematic topics and modules

Human Rights Labour Supply Chain
Management

Non -

L Anti-corruption Environment
discrimination

Crosscutting issues
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Safety &
Security

Responsible
Marketing




WHY TAKE THIS COURSE

Human Rights

This training provides an opportunity to educate participants on Human
Rights principles and issues with specific regard to CSR. Human rights
education constitutes an essential contribution to the long -term

To understand how business
influences Human Rights;

To recognise different
approaches to Human Rights
according to specific groups:

prevention of human rights abuses and represents an important
investment to achieve a just society in which the human rights of all are
valued and respected. Training modules include topics which are
common to the other catalogue themes, such as Corporate Social

women, migrants, children;

To acknowledge Human Rights
Education and Activism
initiatives and tools within CSR.

Responsibility, Cooperation for Development and Intercultural
Dialogue. Specific topics, duration and the offer of different options
tailored to the participantsd needs an be summari sed
below.
SUGGESTED ACTIVITIES

HECOQOS for Ethics Training Guide offers
a set of activites for each of the
modules. This set is a result of a
mapping activity process including
themes and methodological
approaches close to HECOS scope
and propose. Pl eas
training Guide for more information

on specific activities.

Workload (hours)
Option A | Option B | Option C | Option D

Topic

. Human Rights 3 2 1

. Women Rights 2 1 1

. Human Rights and Migrations

. Children Right Convention

. Human Right violations

FOR MORE INFORMATION

. Analysis, advocacy, lobbying, etc.

, . HECOS for Ethics
. Business and Human Rights

. Human Rights and CSR (final project) E-mail: info@hecosforethics.eu

Website : www.hecosforethics.eu

HECOS FOR ETHICS 2014-IT0:KA200-002484 CUP code: G76G14000740006




This training provides an opportunity to educate participants on
International Labour Standards (ILSs) and principles with specific regard

to CSR. The provision of training on ILs and good practices acknowl-
edged internationally can contribute to the economic and social
development at the global level. Training modules include topics which

are common to the other catalogue themes, such as Corporate Social
Responsibility, Cooperation for Development and Intercultural
Dialogue. Specific topics, duration and the offer of different options to

be tailored to the participantsd nee
below.

Workload (hours)

Option A | Option B | Option C | Option D

1. Labour 1 1 1

2. Legal framework, regional and 2 2 1
international protection mechanisms

3. Self-employment and placement

4. Informal economy

5. Voluntary work

6. Analysis, advocacy, lobbying, etc

7. Labour and CSR as a Human Right

8. Cultural representations of work
related to gender, age, etc.

9. Human Rights and CSR (final project)

HECOS FOR ETHICS 2014-IT0:KA200-002484 CUP code: G76G14000740006

© Rosto Solidario

WHY TAKE THIS COURSE

To understand different CSR
dimensions concerning labour;
To recognise different social
and cultural perceptions
related to labour status
informal economy,
volunteering, etc.;

To acknowledge tools and

systems that foster justice and
Gustdinabiftyewithéh théniabauf | S
framework.

SUGGESTED ACTIVITIES

HECOQOS for Ethics Training Guide offers
a set of activites for each of the
modules. This set is a result of a
mapping activity process including
themes and methodological
approaches close to HECOS scope
and propose. Pl eas
training Guide for more information

on specific activities.

FOR MORE INFORMATION

HECOS for Ethics

E-mail: info@hecosforethics.eu

Website: www.hecosforethics.eu




© OIKOS Onlus

WHY TAKE THIS COURSE

Supply Chain Management

This training provides an opportunity to educate participants on Supply fundamentals of Supply
Chain Management (SCM) principles and issues with specific regard to Chain Management;

CSR. The increasing of globalisation and business competition raises To recognise the challenges
new challenges and opportunities to manage suppliers down the and opportunities within SCM;
chain. The relation between SCM and CSR seeks an efficient, holistic To acknowledge tools and
and comprehensive approach to SCM and business strategy. Training systems that foster justice and
modules include topics which are common to the other catalogue common well -being  within
themes, such as Corporate Social Responsibility, Cooperation for SCM.

Development and Intercultural Dialogue. Specific topics, duration and

the offer o f di fferent options to be tail red to the partic
can be summarised in the table below.

SUGGESTED ACTIVITIES

Topic Workload (hours)

HECOQOS for Ethics Training Guide offers
Option A | Option B | Option C | Option D a set of activites for each of the
modules. This set is a result of a
mapping activity process including
themes and methodological
2. Data and context around the world approaches close to HECOS scope
and propose. Pl eas
training Guide for more information

on specific activities.

1. Fundamentals of Supply Chain 2 2 1 1
Management

3. Supply Chain challenges and
opportunities

4 . Sustainable initi

causeso FOR MORE INFORMATION

5. Supply Chain Management and CSR HECOS for Ethics

6. Supply Chain Management and E-mail: info@hecosforethics.eu
CSR (Final project)

Website: www.hecosforethics.eu

HECOS FOR ETHICS 2014-IT0:KA200-002484 CUP code: G76G14000740006




Safety & Security

This training provides an opportunity to educate participants on Safety

and Security principles and issues with specific regard to CSR.
Companies have the responsibility to maintain the safety and security

of their operations within an operating framework whilst ensuring
respect for human rights and fundamental freedoms. Training modules
include topics which are common to the other catalogue themes,

such as Corporate Social Responsibility, Cooperation for Development

and Intercultural Dialogue. Specific topics, duration and the offer of
di fferent options to be tailored
summarised in the table below.

© ROsSto Solidario

WHY TAKE THIS COURSE

To understand the Safety and
Security scope within CSR;

To recognise the relevance of
Safety and
particularly  within
sector;

Security
private

To acknowledge tools and
business models that respect
and foster Safety and
SEIWYA

t he participants

to

SUGGESTED ACTIVITIES

Workload (hours)

HECOS for Ethics Training Guide offers
a set of activities for each of the

Topic

Option A | Option B | Option C | Option D

modules. This set is a result of a

1. Safety and Security: concepts and
scope

4 3 2 2

mapping activity process including
themes and methodological
approaches close to HECOS scope

2. Safety and security for business

and propose. Pl eas
training Guide for more information on

3. Business Social Support Systems

specific activities.

4. CSR related to Safety and security

FOR MORE INFORMATION

HECOS for Ethics

5. Safety and Security and CSR (final
project)

E-mail: info@hecosforethics.eu

HECOS FOR ETHICS 2014-IT0:KA200-002484 CUP code: G76G14000740006
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WHY TAKE THIS COURSE

Non -discrimination

This training provides an opportunity to educate participants on Non of Equality, Equity and
discrimination principles and issues with specific regard to CSR. Discrimination:

Businesses, governments, non -profits and other organisations need to To recognise different
adopt these principles for a global marketplace. In so doing, it becomes discrimination drivers:
important to develop cross -cultural competences that acknoweldge, in To acknowledge the tools
particular, diversity and inclusion which allows people from all and approaches that foster
backgrounds to hear and be heard, understand and be understood, non -discrimination attitudes.
and work together productively. Training modules include topics which

are common to the other catalogue themes, such as Corporate Social
Responsibility, Cooperation for Development and Intercultural Dialogue.

Specific topics, duration and the offer of different options tailored to the
participants® needs can be summari sed

the tabl e bel o
SUGGESTED ACTIVITIES

. Workload (hours) HECOQOS for Ethics Training Guide offers
Topic a set of activites for each of the
Option A | Option B | Option C | Option D modules. This set is a result of a

mapping activity process including
themes and methodological
approaches close to HECOS scope

2. Discrimination based on disabilities, and propose. Pl eas
religion, nationality, political options, training Guide for more information
gender, cultural background on specific activities.

1. Identity, Diversity, Equality, Equity 4 8 1 1
concepts

3. Intercultural understanding and
dialogue

FOR MORE INFORMATION

4. Gender Equality and balance HECOS for Ethics

5. Global Citizenship Education o :
P E-mail: info@hecosforethics.eu

6. Non discrimination and CSR (final
project

Website: www.hecosforethics.eu
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WHY TAKE THIS COURSE

Anti -corruption

This training provides an opportunity to educate participants on Anti -

 To understand the impact
of Corruption on Business;

corruption principles and issues. Corruption causes huge damage to 1 To recognise CSR as an Anti

society impacting and affecting both governments, a variety of -corruption Mechanism;
organisations, and individuals. The challenges posed by corruption f To acknowledge the

need to be faced more efficiently by engaging a wide range of actors international anti -corruption

Training modules include topics which are common to the other framework as well as being
catalogue themes, such as Corporate Social Responsibility, aware of its weaknesses.
Cooperation for Development and Intercultural Dialogue. Specific

topics, duration and the  offer of different options to be tailored to the

partici pantsd needs can be summarised in the table bel ow.

SUGGESTED ACTIVITIES

Workload (hours) HECOS for Ethics Training Guide

3 2 1 1

Topic

the modules. This set is a result of a
mapping activity process including

2. Legal framework, regional and themes and methodological
international protection mechanisms approaches close to HECOS scope
4 3 1 1

and propose. Pl ease che
2 Sl e £ e training Guide for more information

4 3 3 2

5. Voluntary work

1. Labour

FOR MORE INFORMATION

HECOS for Ethics
10 6 5 4

7. Labour and CSR as a Human Right
E-mail: info@hecosforethics.eu

Website: www.hecosforethics.eu
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WHY TAKE THIS COURSE

Environment

To understand how business

This training provides an opportunity to educate participants on impact on Environment and

Environmental issues and the impact that private companies have on Natural Resources;

the Environment. Environmental CSR contributes towards raising To recognise that respecting
compani esd awareness on what the i theo fEnvifonfénd nd aitget i
the Environment and Human well -being. Indeed, the way companies natural resources are crucial
regulate their consumption and production procedures has been for Sustainable Development;
impacting the global environment. Training modules include topics To acknowledge the tools and
which are common to the other catalogue themes, such as Corporate strategies for ethical
Social Responsibility, Cooperation for Development and Intercultural STATOTME: e E et
Dialogue. Specific topics, duration and the offer of different options

tailored to the participants® needs

below. SUGGESTED ACTIVITIES
HECOS for Ethics Training Guide offers
Workload (hours) a set of activities for each of the

Topic : : : : modules. This set is a result of a
Option A Option B | Option C | Option D mapping activity process including

themes and methodological

approaches close to HECOS scope

2. Environment Protection 3 2 2 and propose. Pl eas

training Guide for more information
3. Environment Sustainability for on specific activities.

business

1. Environment d Concepts and scope 2 2 1

4. Environmental Management and FOR MORE INFORMATION
CSR

5. Tools and Strategies for HECOS for Ethics

Environmental Management & CSR E-mail: info@hecosforethics.eu

6. Environment & CSR (final project) Website: www.hecosforethics.eu
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WHY TAKE THIS COURSE

Responsible marketing
Y To understand the links

This training provides an opportunity to educate participants on between Marketing
Responsible Marketing. CSR in Marketing should be instrumentally strategies and the Business
infused in branding. There are examples of good practices of Sector and its impact on
Responsible Marketing, showing the commitment of companies with global development.
regards t o their product sd soci al m ¥ aTe t recognised the t value
consumers, activists and the general expectations of society. Training added by responsible
modules include topics which are common to the other catalogue marketing.

themes, such as Corporate Social Responsibility, Cooperation for
Development and Intercultural Dialogue. Specific topics, duration and
the offer of different options tai
summarised in the table below.

I To acknowledge the tools
and approaches of
tregpontsﬂ%e énarkgtlng. ti

a’r ci

SUGGESTED ACTIVITIES

HECOS for Ethics Training Guide offers
Workload (hours) a set of activities for each of the
modules. This set is a result of a
Topic Option A | OptionB | Option C | Option D mapping activity process including
themes and methodological
approaches close to HECOS scope

2. Cause Marketing Trends 6 4 2 and propose. Pl eas

training Guide for more information
3. Responsible Marketing Mix on specific aviivities.

1. Marketing Concept 2 2 2

4. Responsible Marketing FOR MORE INFORMATION

5. Responsible Marketing HECOS for Ethics

E-mail: info@hecosforethics.eu

Website: www.hecosforethics.eu
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© Odissee

WHY TAKE THIS COURSE

Crosscutting issues N

To understand the impact
of the business sector on

Summer SChOOl environment and natural

resources.

7 To understand the links
Sustainable Management petwoen  marketing
strategies and the business
sector and its impact on
global development and to
understand the
fundamentals of sustainable

This training provides an opportunity to educate participants on
sustainable management. Several topics such as responsible
marketing, environment and supply chain management will be

discussed.

The Summer School of Sustainable Management is a short intensive
training course organised by Odisee University College, KU Leuven

and VOKA Oost -Vlaanderen. It brings together business managers,

NGO managers and students to foster their sustainable thinking,
increase their awareness of sustainable business opportunities and
provide them with knowledge and skills to translate sustainable ideas
into relevant and viable business initiatives.

SUGGESTED ACTIVITIES

The Summer School of Sustainable Management offers a set of ac-

supply chain management.
To recognise the value
added by sustainable
management and to
discover new challenges
and opportunities  within
sustainable management.

To acknowledge new tools
and approaches for
sustainable management.

tivities for each of the chosen topics and enhances a sustainable FOR MORE INFORMATION
way of working from an academic and entrepreneurial point of : : :

: . Odisee University College
View. The activities ar e based ECOSO met hodol
proach and purpose. Email: elien.crois@odisee.be

Phone: +32 (0)2 - 300 22 18

HECOS FOR ETHICS 2014-IT0:KA200-002484 CUP code: G76G14000740006




INFORMAL TRAINING

Training and activities in the field

Human Rights Labour Supply Chain
Management

Non -

L Anti-corruption Environment
discrimination

Cross-cutting issues

HECOS FOR ETHICS 2014-IT0:KA200-002484 CUP code: G76G14000740006

Safety &
Security

Responsible
Marketing
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Human Rights

New approaches to the Education of Roma Children,
PRC SCCI (Slovakia)

ORGANISATION BACKGROUND AND LOCAL CONTEXT

The ROMA EDUCATION project aims to improve the educational attain-

ment of the children of Roma ethnicity at primary school level. Educa-

tion of Roma children must take into account the specifics of Roma
ethnicity, their social level, family background and social status. All

these considerations are reflected in the improvement of education of

Roma chil dren as wel | as the prepar
tantso. One of the i mpacts of projec
pupils for secondary schools, some of whom are members of PRC SCCI.

ACTIVITIES

This is a two-week training and visit including a workshop of four hours.

The workshop will be organised in PRC SCCI within the context of HfE

project. The main activities include:

A four-hour presentation on the main problems and intentended
policies for a concept of the education of Roma children and pupils
in PRC SCCI field;
A visit to the project locations, primary schools in the region with
majority Roma ethnicity;
Discussion groups and brainstorming meetings with relevant
stakehol ders and Romads beneficiardi
solutions t o i mprove t he student s
assessment and identification, solutions and measures to improve
the education of Roma children; (ii) the determining of involvement,
participation and responsibilities of participants in this process; (iii)
evaluation of intentions of each participants once a year at the
end of the school year.

HECOS FOR ETHICS 2014-IT0:KA200-002484 CUP code: G76G14000740006
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THIS EXPERIENCE WILL ALLO
YOU TO:

Enhance knowledges
about the education of
Roma children;
Understand the problem
and propose effective
solutions at both the local
and the national levels.

LOGISFICS o t he prep

Transportation : Organised by PRC
SCCI, staff cars/minibus

Accommodation:  organized by train-

ng participants

Language : Slovak

Currency : Euro

, o 1 Y
FOR MORE INFFORMATIONO n t

PRC SCCl, Pregov
Email: juraj.kupciha@sopk.sk

Phone: +421 51 7580 062
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THIS EXPERIENCE WILL ALLO

Human Rights YouTo.

| mproving refugeesd® inclusion Mt @nhahcd R kndwiddgeO P €

Oikos Onlus (Italy) and understanding of
the routes of asylum

ORGANISATION BACKGROUND AND LOCAL CONTEXT zeekefs and migration
OWS;

OIKOS Onlus in partnership with Pesariis' PROTEZIONE CIVILE and Learn and experience
Pesariis local association intend to raise awareness of the refugees' innovative solutions for
situation with the aim of discovering the concrete problems that refu- the inclusion of asylum
gees deal with during their journey. The aim of these trainings is to seekers.

encourage participants to find concrete solutions for the integration

and inclusion of refugees in European society and to give voice to

their personal stories. LOGISTICS

ACTVITIES Transportation: organised by the pro-
ject staff (cars and/or minibus)

This is a one week training course which will be conducted in Pesariis.
It is a very small town and all the associations of the region will be Accommodation:  organised by the
involved in the simulation and the following workshops. Main activities project staff in Udine (lodges, private
include: apartments, etc.)
i Team building activities;
9 A 24 hour simulation of the refugees” route to experience what Language : Italian
forces people to flee and the psychological stress and emotions
during that escape; Currency : Euro
Two days of debriefing and seminars to facilitate the recoup of the
experience ;
Meeting with refugees to listen to real experiences of escape and
compare them with the simulation and to create a real FOR MORE INFORMATION
connection with them; OIKOS Onlus
Creation, in collaboration with the refugees, of tools which will
promote the experience and at the same time will give voice to Email: cristina.pugnale@oikosonlus.net
the asylum seekers. chiara.torassa@oikosonlus.net

Phone: +39 (0)432 520803

HECOS FOR ETHICS 2014-IT0:KA200-002484 CUP code: G76G14000740006




THIS EXPERIENCE WILL ALLO

Human Rights vouTe

: : 1 Enhance the knowledge
The AURA project, Oikos Onlus (Italy) and understanding on

asylum seekers

ORGANISATION BACKGROUND AND LOCAL CONTEXT Acquire new

. . . . : understanding on the
The AURA project aims for the inclusion of asylum seekers into the Immigrants Human Rights

local context, offering bureaucratic and language support and situation in  European
creating a network which supports their intergration into European countries

society. The training aims to create a learning opportunity by
connecting the participants with the lives of immigrants, focusing on
the difficulties and opportunities of integrating into European society.
The training will challenge participants to develop new opportunities
of learning for the asylum seekers, whilst also being a useful instrument
to raise awareness within the sending organisation regarding the issue.

LOGISTICS

Transportation: organized by the pro-
ject staff (cars and/or minibus)

ACTIVITIES

Accommodation:  organized by the
project staff in Udine (lodges, private
apartments, etc.)

The training lasts one week and includes seminars, practical activites and
workshops. The aim of the training is to think up original teaching materials for
different subjects which are to be used in the classroom and/or structured
activities of the hosting organisation with the asylum seekers. Main activities

include: Language : Italian

9 Seminar concerning the cultures involved in the training, lead by a
psychologist with expertise in immigration, to understand the main difficulties
the asylum seekers find when they get in contact with our society;

Practical activities with the asylum seekers to gain insight on the "new
i T v FOR MORE INFORMATION
Euild }Jp innovative teaching matgrials to en'hance gnd create an effective OIKOS Onlus
inclusion of the asylum seekers in our society, using the framework of new
competences and knowledge acquired, taking into consideration the needs Email cristi :

mail: cristina.pugnale@oikosonlus.net
of the asylum seekers; chiara.torassa@oikosonlus.net
Experience t he new tool s i t he m seekersbd cl ass:
immediate feedback from the final users. Phone: +39 (0)432 520803

Currency : Euro

HECOS FOR ETHICS 2014-IT0:KA200-002484 CUP code: G76G14000740006
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Observatory of Rights, Liga Guineense dos Direitos Humanos T Discover the culture and the
(Guinea -Bissau) T

local way of life;

Acquire or strengthen know-

ledge in the area of HR in

ORGANISATION BACKGROUND AND LOCAL CONTEXT GB: its opportunities and
challenges.

The Observatory of Rights intends to develop a culture of human rights Understand the intervention

in Guinea -Bissau, favouring citizen action and the effective respect of methodology applied by

all rights. Its mission is about developing a culture of multidimensionality, LGDH.

which includes civic, political, economic, social and cultural rights, as

well as environmental and cybernetic rights. These rights form the basis

of the relationship between citizens and the institutions of power and its

practices fi political tradition and religious power in the household and

in other forms of power . The contri u{‘(PGoI%TIC§or a human

emerges from the need to oppose the current culture of impunity and

sense of insecurity, either in the public or in the private spheres. The Transport: Taxi, Rent-a-car.

Observatory of Rights was created to improve the knowledge and

monitoring of human rights in Guinea -Bissau. This implies creating the Accommodation:  touristic fi hotel,

conditions to access information about human rights in the develop- guest house

ment of actions focused on those rights. It implies a higher level of co

ordination and interaction between Civil Society Organisations (CSO) Language: Portuguese, Creoule GB

and the development of their capacity to intervene and an increased

knowledge of human rights by society in general. Currency: Franco Cfa

ACTIVITIES:

This is a seven-day training experience. Activities include:
I Briefing on both the local context and project background and its
aims;
f Participation in awareness -raising activities and training sessions;
f Visits to the communities with Bl cidgdanigajobpl@roptogoldariopty ¢
geral@rostosolidario.pt
Phone: +351 256 336 001
Skype ID: rsongd

FOR MORE INFORMATION

Rosto Solidario

HECOS FOR ETHICS 2014-IT0:KA200-002484 CUP code: G76G14000740006




THIS EXPERIENCE WILL ALLO

Human Rights vouTo

9 Learn about the local context
and the culture of its people;
9 Acquire or consolidate know-

ORGANISATION BACKGROUND AND LOCAL CONTEXT ledge on human rights in
Angola, its challenges and

Founded in 1997 by the Dominican Missionaries, Mosaiko is a non -profit achievements;
Angolan organisation. It was the first Angolan institution to assume Understand Mo s a
clearly in its mission the promotion of Human Rights (HR) in Angola. Gui- vention methodology and it_s
ded by a strong social commitment, the objective of Mosaiko is the res- rese_arch -z_actlon approach, in

’ particular in reference to the
pect for human dignity and the development of the Angolan society, LGHR.
as a result of each and everybodyds
sed on the production and dissemination of materials about HR, training
of different social actors in the HR  -related topics, legal counselling, judi-

cial follow -up of cases, and social research aimed at improving know- _ _
|l edge and action in the Angolan con eTr)%an'me' Olrgﬁm'esed%'Proéethséag't

Human Rights in Angolad intends to r Anfo&ce. éh{e roHIei
. . ) - ccommodation: uest-house, Hote
the promotion of HR and democratic reform to increase participation

and political representation.

Promotion of Human Rights, Mosaiko (Angola)

LOGISTICS

(support from Mosai

Language: Portuguese

ACTIVITIES:
Currency: Kwanza
This is a fifteen-day training experience. Activities include:

9 Briefing on both project background and local context;

i Participation in the activities of the Local Groups for Human Rights
(LGHR) and contacts with the local communities;

9 Support given to the communication activities and/or research FOR MORE INFORMATION
currently running at the time of the visit;

1

Concrete proposals made by the group of participants Rosto Solidario
(negotiated between both parties). Email: cidadaniaglobal@rostosolidario.pt
geral@rostosolidario.pt
Phone: +351 256 336 001
Skype ID: rsongd

HECOS FOR ETHICS 2014-IT0:KA200-002484 CUP code: G76G14000740006
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Human Rights YouTo

I Discover the local context and

Laura Vicuiia Centre, Amigos de Inharrime Association ;
the culture of its people;

(Mozambique) 1 Acquire or strengthen knowle-
dege of chil dren

ORGANISATION BACKGROUND AND LOCAL CONTEXT a focus on the rigths to educa-
tion and health;

Amigos de Inharrime Association (AIP) is a Portuguese NGO -D which Become familiar and reflect
promotes childrends access to educat on the methodology of holistic

lopment through volunteering. The Laura Vicufia Centre fi located at development applied by the
Inharrime, Inhambane province, in Mozambique fi is comprised of a Selizsleles St
girl sd boar dtiboaglingaschdol ané enpublic school with
approxi mately 3,000 students. This p oLjO%f;SJi_ICSimplemente
ner i The Salesianas Sistersfi has two fundamental objectives: i) To
promote childrends access to educat.i n and health, esp
se in vulnerable situations, by increasing the number of children enrol- UIEIEREE (s BUESER (e 2e2,
. _ . Organised by project staff.

led in school and providing better education and healthcare pro-
grammes; and ii) Contribute to local development, by promoting a Accommodation:  Laura Vicufia Cen-
sponsorship programme aimed at helping the healthy growth and tre housing
development of children at risk.

Language: Portuguese
ACTIVITIES:

Currency: Metical
This is a minimum fifteen -day training experience. Activities include:
Briefings on both the local context and project background and its
aims;
Participation in the Centreos-scloclt i iFORMORE IMNFORMATYONt u t
support and primary healthcare assistance;
Visits to local communities; Rosto Solidéario
Participants make concrete proposal for the project (negotiated Email: cidadaniaglobal@rostosolidario.pt
between both parties). geral@rostosolidario.pt
Phone: +351 256 336 001
Skype ID: rsongd

HECOS FOR ETHICS 2014-IT0:KA200-002484 CUP code: G76G14000740006







